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McGeer trying to stop faculty union 
Despite attempts by B.C. 
education minister Pat 
McGeer to prevent its for-
mation, a province-wide 
college faculty union could 
be inexistence by January, 
1980. 
Representatives from 
faculty associations of col-
leges and institutes across 
B.C. have been meeting 
since june to determine the 
structure and feasibility of 
a provincial union, and will 
be meeting later this month 
to draw up a constitution 
and budget. 
But while the faculties 
have been planning their 
union, McGeer has been 
probing the costs of unions 
and has publicly stated he 
is opposed to the concept of 
unions in colleges, calling 
them an "unhealthy" 
threat to the system. 
cedures began with a memo 
to college administrators 
last summer. 
The memo was discovered 
by the B .C . Government 
Employees Union (BCGEU) 
and it prompted union 
leaders last month to file 
unfair labour practice 
charges against the minist-
er. 
The BCGEU also filed 
unfair labour practice 
charges against McGeer in 
September after he inter-
vened on behalf of the 
administration of the Paci-
fic Vocational Institute in a 
union exclusion despute . 
"He sure is building an 
anti-union reputation for 
himself . He' s getting to be 
known as iron-heel 
McGeer," BCGEU spoke-
sperson Robbie Gobinson 
said . 
'"Please try and stay awake Geraldine, we have some serious issues to debate such as the '.'lthink the public is 
"Other Press" Pub and what colour should they paint my new office." Officiously drooled entrtled to know how much 
the slightly dozing Les Brett, DCSS president during the last multi-campus meeting. of our resources are con-
sumed in this fashion," 
McGeer said. 
The provincial faculty 
union would replace the 
nin-year-old college facult-
ies federation, which re-
presents faculty at eight 
B.C. colleges. Teachers join strikers 
Montreal [CUP] - With 
Quebec's public service 
unions poised to start a 
general strike Nov . 13, 
60,000 CEGEP (community 
college) students could get 
an early Christmas holiday . 
CEGEP teachers will be 
joining hospital workers 
and other public servants, 
whose unions together form 
the Common Front, in a 
general strike Nov. 13 that 
is expected to shutdown the 
school system and disrupt 
public service throughout 
the provi nee . 
But the call for a general 
strike did not receive as 
much support from the 
teachers as the Common 
Front hoped for and at least 
one English CEGEP will 
remain open during the 
strike . 
While 72 per cent of the 
individual teachers' assoc-
iations came out in favour 
of the job action, only 56 
Jer cent of the actual 
burning in the 
like PatMcCeer 
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be burrring Education 
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bodies on a stake on 
New Westminster cam~ 
110CSS president les 
said. "We're doing 
membership voted to walk 
the picket lines. Some of 
the larger CEGEP's teach-
ers voted against going on 
strike at this time . 
Many students have 
expressed concern that the 
semester wi II be cancelled 
if the strike continues for 
more than two weeks . 
It's not expected that the 
Parti quebecois govern-
ment would legislate strik-
ers back to work unless the 
despute threatened to be a 
long one . But a teacher at 
Champlain college says she 
does not think the govern-
ment would want to risk 
losing favour with students 
in view of the upcoming 
referendum on sovereign-
ty-association . 
The Quebec educatron 
ministry has made no men-
tion of the possibility that 
students could lose credit 
for their semester if the 
strike is lengthly. 
Teachers who voted 
of the accessjbifity to 
er education . 
The effigy buming1 which 
is part of a National Union 
of Students campaJgn 
higher education~ will take 
pjace next Thursday in the 
New Westminster court-
yard. , 
Brett hopes the effigy 
burning will demonstrate 
the governt1lenf that 
dents are concerned 
access to higher education. 
McCeer .and Clark 
against the strike say they 
· do not think this is a good 
time and feel it would have 
greater impact just prior to 
the spring referendum 
vote. 
At Vanier College teachers 
were overwhelmingly op-
posed to the strike with 205 
against going out to 89 in 
favour. 
And the teachers there 
also voted not to abide by 
the decision of the majority 
of their fellow teachers at 
other colleges. 
Vanier College Teachers' 
association vice-president 
John Philpot had expected 
the teachers to at least vote 
to rally behind the decision 
of other Common Front 
members and expressed 
desmay at the results . 
" The teachers are going 
against a moral charter by 
rallying," he said . "Teach-
ers seem to think they can 
let others fight for them 
and still collect the bene-
fits." 
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McGeer' s probe into the 
costs to colleges associated 
with negotiations, arbitra-
tions and griev.ance pro-
McGeer said he thinks 
that college instructors will 
make the "right decision 
and reject union~ . 
Capilano 
threatens strike 
North Vancouver [CUP] -
Support staff at Capilano 
College voted Nov. 6 to 
strike if their contract de-
mands are not met. 
The staff, members of the 
association of university 
and college employees 
(AUCE), has not yet set a 
date for job action . 
Both sides in the despute 
have agreed to a mediator, 
- but neither side has had a 
chance to meet with him 
yet . 
AUCE spokesperson Fred 
Hoflak said recent meet-
ings with the college have 
not been successful. He 
said AUCE drew up new 
contract proposals, but the 
college would not budge 
from its original bargaining 
stance . 
' 'They were not prepared 
to offer any new proposals 
until the mediator is head," 
Hoflak said. 
The outstanding issues in 
the dispute are length of 
contract, wage increases, 
and student labour. 
The college wants a two or 
three year agreement with 
a seven per cent pay hike 
and want to create a separ-
ate category for students , 
and pay them one-half to 
two-thirds the union wage. 
AUCE is demanding a 
one-year agreement and a 
10 per cent wage increase, 
and want to keep student 
workers in the union and 
pay them union wages. . 
The next AUCE member-
ship meeting will be Nov. 
13 and Hoflak said the 
possibility of striking will 
be discussed . 
Male discrimination 
Winnipeg [CUP]- Richard 
Webb has been looking for 
a job for over two months . 
When he goes for a job 
interview this is what he is 
told: "You're qualified, 
but. .. well, this is tradition-
ally a female job.'' 
Webb has been looking for 
office work, because of 
previous job experience, 
future career plans, and 
personal choice . 
Webb has a variety of 
accounting experience and 
is able to type and operate 
telexes and business mach-
ines 
"I've been told the job is 
traditionally a female job· 
and that the reason I was 
being informed is that the 
whole office would probab-
ly give me a hard time. I've 
been told th;~t the job would 
cont'd p. 2 
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LOOK! HE TOLD US TEQUILA 
SAUZA! AND WE BETTER GET IT 
RIGHT THIS TIME! AS HE LEFT HIS 
OFFICE HE PRACTICALLY YELLED: 
"TEQUILA SAUZA IS NUM£RO UNO 
IN THE WHOLE COUNTRY! GET IT? 
NUMBER ONE- JUST IN CASE 
YOU DON'T UNDERSTAND!" 
The Other Press 
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be a waste of my time, and I 
should keep looking some-
where else." 
Webb said he is reluctant 
to complain o f outright 
discrimination to the hu-
man rights commission be-
cause of a similar exper-
ience of one of his friends. 
When she took her case to 
the commission, she got the 
job, but her employers 
made her work experience 
so miserable that she quit . 
Webb doesn't think it's 
worth the trouble. 
Roy Watt, manager ot 
Associate Placement Ser-
vice, a Winnipeg agency, 
confirmed that men seeking 
employment outside the 
traditional male fields do 
face barriers. 
Watt cited a similar case 
where he placed a highly 
qualified male legal steno-
grapher, who had a good 
reputation for working with 
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his clients on a personal 
level. However, the steno-
grapher encountered host-
i I ity and resentment from 
other female office workers 
and eventually he quit . 
"There was nothing 
peculiar about him," Wat 
said. "He wasn't effemin-
ate or anything like that." 
There were also several 
similar cases, Watt said . 
I I It's the same game no 
matter what side of the 
fence,'' he remarked. 
Students poisoned 
Burnaby [CUP]- Students 
and instructors at Pacific 
Vocational Institute (PVI) 
...... .._... ..... are being threatened with 
asbestos poisoning because 
some of their classes are in 
a condemned building 
where large chu'nks of as-
bestos have been falling 
from the ceiling. .' 
The asbestos was origin-
ally intended to reduce 
condensation, but recent 
rains have weakened the 
ceiling. Although the fall-
ing asbestos has not hit 
anyone, the dust particles 
have remained in the air 
where they can be inhaled. 
Workman's compensation 
board (WCB) officials have 
been taking air samples for 
the past week, but their 
findings will not be made 
public for at least another 
month , 
The 19-year-old building 
was condemned by archi-
tects in June, but despite 
promises by PVI officials to 
remove the asbestos dang-
er, nothing had been done 
until WCB officials were 
called in October. 
About 200 students and 
instructors attended a spe-
cial meeting with the PVI 
principal in July, where he 
promised "to do as much as 
we can without spending 
too much money." 
Principal Henry Justesen 
said the institute would 
pressure the ministry of 
etlucation for a new build-
ing, estimated to cost $2.8 
million and take two years 
to build . 
The architects estimated it 
would cost $700,000 to re-
novate the building. 
Oral sex at UBC 
Vancouver [CUP] - Had a 
brush with sexism lately? 
is bristlihg. 
NUM£RO UNO IN M£XICO AND IN CANADA 
A few students who 
bought _ '' Eva'' novelty 
toothbrushes at the Univ-
ersity of British Columbia 
are likely doing so, and the 
women's committee there 
A store in the student 
union building is selling 
toothbrushes with handles 
in the ~ha~e - of naked 
women. And the sign of 
the sales stand features a 
semi-nude woman saying 
Daniel Rodier. 
Scholarship student. Dedicated 
to becoming a marine biologist. 
No, he won't. 
Danny's a brilliant student. 
There's no end to what he wants 
to learn. Yet Danny's no hermit. 
He really enjoys a good time. 
That's the problem. It's 
not that he sets out to drink too 
much, but once Danny starts 
he often forgets he has a limit, 
and then it's too late. 
Danny would be wise to 
see a doctor, except he says it's 
just a phase he's going through. 
His work hasn't suffered yet. 
But if Danny doesn't change, 
it soon will. 
And, no, Danny won't 
make it. 
Will he tnake it? 
Yes, he will. 
Danny's a brilliant student. 
There's no end to what he wants 
to learn. Yet Danny's no hermit. 
He really enjoys a good time. 
One of the things Danny's 
learned at university is how to 
keep those good times good. 
When he drinks, whether it's 
beer, wine or spirits, he knows 
his limit and he respects it. 
Another year or so, and 
Danny will be working in a 
field that's fascinated him all 
his life. He wouldn't risk spoil-
ing the opportunity for 
anything. 
Yes, Danny is going to 
make it. 
$~;;~~~~~~~!~~~~ • 
" ... ,.for men". 
UBC women' s committee 
member Star Mahara said 
she did not believe reports 
about the toothbrushes 
when she first head them . 
"I'm surprised people 
would consider selling that 
at this university," she 
said. 
And she said the sale of 
this kind of merchandise is 
a sign of a much larger 
problem . "It represents a 
whole broader issue," she 
said. "Stores downtown 
make- money on naked 
ladies' bodies ." 
Boue International Trad-
ing Ltd. supplies the store 
with the toothbrushes, and 
company president Paul 
Boue said he is surprised 
anyone finds the brushes 
objectionable. 
"We think it's a humorous 
item," he said. "We've 
had no complaints so far." 
Boue said his company 
plans to market an Adam 
toothbrush, a male version 
of the Eva, early next year. 
''Most of the women say, 
'Whens Adam coming?' " 
he said. 
--- -~-~·-----------------------------------------------------------------------------------; 
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Sexist film 
Vancouver [CUP] • An 
RCMP public service film 
on rape attack survival is 
sexist and misleading, 
spokesperson for two un-
iversity of British Columbia 
women's groups charged 
last week. 
UBC women's committee 
spokesperson J udy Lapadat 
said the film enforces at-
titudes which lead to rape. 
"The film encourages wo-
ment to be victims, and to 
thnk of themselves as vic-
tims. The director doesn't 
oppose the attitudes of 
society. The only way such 
acts are going to stop is if 
we change our attitudes." 
she said Nov. 7. 
"I dont think all the 
director's techniques would 
really work in reducing the 
violence a woman would 
face." 
The film's sexist content 
totally destroys whatever 
worthwhile advice it con-
tains, a spokesperson for 
the UBC coalition for a safe 
campus said. 
The women, who declined 
to be identified, charged 
that the film states: strug-
gling excites rapists; wo-
men tease men whether or 
not they intend to; and rape 
is only forcible intercourse 
if women put up a struggle, 
after which it becomes a 
case of assault. 
The spokesperson said 
coalition members, who at-
tended a special RCMP 
screening of the film Nov. 6 
were angered by the advice 
women should not struggle. 
And she said the film, 
How to say no to a rapist 
and survive, did not ex-
amine the problems of psy-
chological recovery from 
rape for a woman who had 
to I ive with the knowledge 
she did not resist any 
attack. 
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Equal employnment opportunity is shown here as frontal-lobotomy recipient Mike Foobar 
earns his own way through school by erasing coffee rings from cafeteria tables. This is part 
of a government sponsored program to ease handicapped people back into the work force .... 
PVI walkout 
Burnaby [CUP] · Instruct-
ors and support staff at the 
Pacific Vocational Institute 
(PVI) walked off the job 
Nov. 8 to protest the con-
tract offered them by the 
institute. 
The 340 workers, re-
presented by the British 
Columbia Government E-
mployees Union (BCGEU), 
held a study session in the 
afternoon and most of them 
returned to work after the 
session. 
The outstanding clause in 
the proposed contract in-
volves the creation of new 
positions at the Institute . 
The union said it under-
stood the clause to mean a 
new job would be. included 
in the union , unt il the 
institute could prove it was 
a management position . 
The institute' s position is 
almost the exact opposite. 
It feels the onus is on the 
union to prove the new job 
is a union job. 
The union will conduct a 
strike vote Nov. 13 . 
BCGEU local 57 chair-
person Tom Kozar said PVI 
principal Henry Justesen 
broke his promise to the 
union . 
"He doesn't have the 
right to change the agree-
ment after it's been agreed 
on . We shook hands on the 
bloody thing," Kozar said . 
"If he doesn't like the 
agreement he can lock us 
out." 
Justesen said a lockout 
would only occur if the 
union used illegal tactics to 
upset "student training 
time" . 
He said the union was 
interfering with the man-
agement's right to manage . 
"Weve now got our man-
agement in place. I would 
hope the union would look 
at it that way, " he said . "I 
dont want them managing 
my management . When 
someone says I can manage 
the BCGEU, I'll let them 
manage PVI. " 
A ratification vote was 
held on the contract but the 
ballot boxes were sealed 
when the study session was 
called . 
The roposed contract 
calls . Jr a 22 per cent wage 
increase over 32 months . 
Volunteers insured 
The Douglas College 
Student Society has taken 
out insurance to cover vol-
unteers at DCSS sponsored 
working as security at the 
Other Press dance with the 
K-tels held at the New 
West Arenea on October 
19. 
we m~orin taste. functions . This is as a result of injuries that Co-quitlam Chairperson Doug 
MacKenzie received when 
The insurance would cost 
$150 per year and would 
cover expenses not covered 
In the B.C. Medical Plan . 
Our brcWinastcr's fmcst achievctncnt 
Relax and express 
Take a weekend and get to 
know yourself better .. 
IJouglas College's 
Programs for Women is 
offering a two-day weekend 
workshop for women who 
want to explore their 
creative and expressive 
potentials. 
The workshop will focus 
on relaxation and 
expressiveness, life 
planning, self-exploration 
as well as discussion 
groups . 
The workshop will be held 
on the Langley Campus, 
November 17 and 18. 
Pre'"registration is advised. 
For 
registration/information 
call Douglas College 
Admissions at 588-6404. 
...,--
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Sexism, or not treating the sexes as equal, is one of the 
most appalling habits one can have . 
Although sexism is not as prominent as in the past, the 
problem still exists . The biggest obsticale in battling 
sexism is fighting the conditioning of sex roles and 
what it is to be male or female . 
As soon as we are born our parents and the media start 
teaching us what it is to be a woman and what it is to be 
a man . We are conditioned to believe we have specific 
roles a males and as females . · 
The male is conditioned to believe he ought to be the 
bread winner to be strong, unemotional and the proving 
for his maleness is done in three ways; one by the gain 
of monetary power, two by the gain of physical power ie . 
beating up a big guy or, three by having sex with as 
many women as possible. 
The female is conditioned to believe she ought to be a 
mother and a housekeeper . She is taught to be 
feminine which entails being; passive, man hungry, yet 
never showing it, very emotional, and she is taught that 
her power lies in sexual appeal and not her mind . 
It is thesetraditionalvalues, that we are bombarded 
with every day by every possible means of the media, 
that we must become aware of so that it is possible for 
us to rise above this conditioning and choose freely . 
To choose freely is to choose as a person-not a sex . 
The most frustrating attitude is when someone is 
aware of their conditioning yet still chooses to be sexist . 
We feel this problem is due to the reinforcement of 
sexist attitudes . 
For example, when a women positively reinforces a 
man for being macho or for treating her as a sex object . 
Another example is the reignforcement men give to 
women for looking sexy or playing the stupid 
cheerleader type . 
If we are to ever progress as a society we must 
challange all forms of sexism, which include; conversa-
tion , advertising , newspapers , radio, anything that has 
an effect on the public attitude . This is the twentith 
century! 
It won't be too long before cries of " stick it in your ear, 
McGeer" are heard agin , only this time it will be from 
angry college instructors . 
In the last six months the college instructors of British 
Columbia have been attempting to form a provincewide 
union . A lot of work has gone into this project and it 
will likely succeed . 
Likely. If education minister Pat McGeer has his way 
he would like all college instructors to make the " right 
decision and reject unions ." 
This , in our opinion , is a reactionary statement. 
McGeer has gone to some extreme actions to stop, or 
to restrict the certification of the instructors . 
Like any organization of workers (or professionals) a 
group needs unification to share problems and to 
communicate ideas . A province wide union would not 
_only replace the College Faculty Federation , but it 
would also act as a single bargaining unit for the 
instructors . 
It seems to us that the honourable minister is trying to 
stop something that he will be unable to stop . 
But why should he try to stop something that will 
eventually materialize? Instead of spending his time in 
a destructive manner, he should be trying to stop the 
cubacks that plague colleges and universities . 
It just seems that there are a lot of things the 
education minster should be dealing with in B.C. 
And one thing that wouldn ' t be a bad idea is 
education . 
Business Manager: Dave Hayer; co.-editors: Rob Guzyk, 
Roger Sullens; Reporters: Georgina Flynn, David Plewes, 
Dan Hilborn; Photo Tech: Paul Cartmill; 
The Other Press is a member of Canadian University 
Press and a subscriber of Pacific News Service. 
The Other Press is a democratically-run; student 
newspaper published under the auspices of The Other 
Publications Society every Thursday. The news office if 
located at the rear of the cafeteria on the New 
Westminster campus. Phone: 525-3830 or 525-3542. 
Special thanks to our typesetter Heather Jones. 
The Other Press 
...------------~----------~::::~ -
November 15, 1979 
flavoured. 
Wine dipped. 
~kofColts 
along With the beer. 
.__ __ 
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Brewed/or extra flavour, extra smoothness and extra taste 
satlsfactlon, John Labatt's Extra Stock is our newest premium 
quality product. You'll flnd it smooth and mellow going down. 
Founded by John Labatt in 1828, and still owned by 
Canadians, Labatt's is proud to introduce John Labatt's Extra 
Stock. It commemorates our 150 years ofbrewingflne, quality 
beer in Canada. It's truly something extra ... for our friends. 
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Question: Do you think that Douglas College 
should resurrect the Pinion? 
jeff Beamish: Yes I think 
we need another paper to 
ensure that a variety of -
viewpoints are aired, not 
just the Other Press view-
point . 
Ted Lorenz: I think the 
Pinion and the Other Press 
should be put together as 
this would give us a great 
newspaper while at the 
same time fullfill the needs 
or requirements of journal-
ism students . 
Brenda Washington: No I 
don't because it would cost 
too much . People didn't 
read it then and they won't 
read it now. 
Kim Debruin: Although I 
didn't read it that much I 
can see that it would be 
good in some ways, but 
wouldn't it be costly? The 
Other Press is fine. 
This page of The Other Press is reserved solely for the 
purpose of correspondence and opinion. The views 
expressed on this page do not necessarily reflect those .of 
this newspaper. 
All letters and opinions much be typed at a 60-stroke line, 
double-spaced and must bear the name of the writer for 
reasons of validity. Submissions which are not signed will 
not be published. letters should be no more than 200 
words in length and opinion pieces should either be 450 or 
900 words in length due to space and layout requirements. 
We reserve the right to edit all letters and opinions for 
clarity and libel. letters and opinions longer than 
specified will be edited to size. 
Deadline for submissions is 4 p.m. Tuesday. 
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" There are a lot of 
legitimate issues in Can-
ada' s foreign student po-
licies but why they chose 
this area I' ll never know. " 
The, speaker was John 
Helliwell, executive direct-
or of the Canadian bureau 
for international education 
(CBIE) and he was referr-
ing to the recent WS pro-
gram on foreign students . 
WS claimed that inter-
national students are forc-
ing thousands of students 
out of post-secondary e-
ducation programs such as 
engineering and medicine 
and are costing Canadian 
millions of dollars . 
The show has unleashed a 
flood of criticisms from 
various agencies such as 
the national union of stu-
dents, the Ontario counCil 
on university affairs, the 
association of universities 
and community colleges 
and CBIE . 
For Helliwell it has meant 
a lot of time explaining the 
errors of the WS program 
and trying to correct the 
many false impressions 
that it created. 
The show has 
unleashed 
a flood of 
criticism 
The first thing he takes to 
task is the numbers quoted 
· in the program . He is not 
sure where the 10,000 fi-
gure came from, although 
he has a few theories . 
WS interviewed Helliwell 
for the program. According 
to the latest statistics he 
has, 1978, there were 
55,000 foreign students in 
Canada. But what the 
program neglected to point 
out was that figure includes 
all foreign students--kind-
ergarten, primary, secon-
dary, college and university 
--a far cry from just univer-
sity as implied on the show. 
Nailing down the exact 
number of international 
students in Canada 'is a 
dicey business and the 
number you end up with 
depend directly on the 
source you use . For e-
xample, all foreign stud-
ents coming to Canada 
must have a student auth-
orization which is a docu-
ment in addition to the 
student's visa. Immigra-
tion officials count the 
number of students enter-
ing Canada with authoriza-
tions and post their figures 
on that basis . But there are 
some problems with that 
system. A student can, for 
NovPmber 15, 19-79 The 
Foreign students get the shaft 
example, come to Canada 
in September, go home for 
Christmas, return in Jan-
uary and wi II have been 
marked twice in imm igra-
tion ' s books . Thus the 
overall figure from immi-
gration tends to be inflated . 
Statistics Canada uses 
data that it collects from 
schools on December 1 of 
every year . Here again 
there are problems. Helli-
well cites the case of Ryer-
son Polytechnical which 
had 11 students from the 
u n ivershy en roll ment . 
The rationale is simple . 
People who have been ac-
cepted as landed immigr-
ants are assumed to be 
permanently residing in 
Canada and therefore have 
the right to state supported 
education like any other 
Canadian citizen . 
Bahamas registered in the ----- -
radio broadcast course on -;?. J! 
an exchange program . The 
institute had not registered - -
them as foreign students / 
but immigration had . / 
The more important 
problem with the Stats Can 
material is that universities 
have, until very recently, 
been notoriously sloppy in -~------,""' 
recording that kind of in--=======/ 
formation . 
It would not be at all 
unusual for a university to 
report that anywhere up to 
15 per cent of the citizen-
ship of its students was 
unknown. Universities only 
began to clean up their data 
in 1977 when some pro-
vinces instituted different-
ial fees . Then it became 
important to make the dis-
tinction between Canadian. 
citizens, landed immigrants 
and foreign students . 
Helliwell uses immigrat-
ion figures when talking 
about total figures because 
they are the ones compar-
able across Canada. Immi-
gration figures do not break 
down students into facult-
ies or other criteria so when 
talking about proportions 
he is forced to use Stats 
Can material. 
"I( is a reasonably valid 
approach because the mar-
the figure 
includes all 
·foreign students-
kindergarten, 
primary ,college 
and university .... 
gin of error in both systems 
is roughly the same," he 
~aid . 
WS failed to make the 
distinction between foreign 
students and landed immi-
grants . Under the new 
immigration act there are 
only two classes of people 
. in Canada--permanent re-
sidents and visitors . A 
permanent resident is a 
Canadian citizen or a land-
ed immigrant. A visitor 
includes people issued with 
student authorizations, 
work permits, tourist visas 
and so on . Under that law 
universities cannot discri-
minate between a Canadian 
citizen · and a landed immi-
grant for the purposes of 
But' WS went through a 
very vague process to come 
up their figure of 100,000, 
Helliwell says . They took 
the 55,000 figure Helliwell 
gave them, said that the 
number of landed immi-
grants is roughly the same 
and came up with 100,000-
managing to ignore the fact 
that landed immigrants are 
granted the same status as 
Canadian citizens. 
Helliwell is the first tp 
concede that this statistics 
business is messy indeed. 
Every number he quotes 
has a qualifier to it and one 
can quite easily get confus-
ed. 
According to the latest 
statistics Helliwell has from 
immigration there were 
29,500 student authorizat-
ions issued in 1978, al-
though there were probably 
fewer actual bodies than 
that in the system. Still 
that slightly inflated figure 
represents only 4.5 per cent 
of the total numbers of 
students at Canadian un-
iversities. 
The other point WS 
attempted to make was that 
these supposed hordes of 
foreign students were 
keeping Canadian students 
out of Canadian universit-
ies . Helliwell finds it 
difficult to give that notion 
much credence on a pract-
ical and statistical level . 
First, he says, universit-
ies, supported as they are 
by taxpayers, are in fact a 
political institution, subject 
to public pressure . Univer-
sity presidents, he argues,. 
would not leave themselves 
open to the charge they 
were discriminating against 
Canadian students . 
" The law dean would be 
lynched when he went to 
his club if hi s peers ' child-
ren couldn ' t get into u-· 
niversity because there 
were so many foreign stud-
ents. " 
The other reason Helliwell 
disputes the claim is that 
many universities have in-
stituted quotas in faculties 
where the re is great de-
mand. 
"Some universities have 
said they will not accept 
any foreign students in 
programs like dentistry, 
law and medicine where 
there is a great demand ." 
he said. 
The University of Alberta 
reserves a few spots in 
every faculty but once those 
spots are filled no more 
students wi II be accepted . 
"At least that policy guar-
antees an international 
presence in every class". 
The University of Winni-
peg states right in its 
admissions calendar that it 
The institute had 
not registered 
them as foreign 
students but 
immigration had. 
will only accept 200 foreign 
students . 
The University of British 
Columbia will not accept 
students who wish to enroll 
in courses that are offered 
in th~ir home country . 
The University of Toronto 
engineering faculty has in-
stituted a quota of five per 
cent foreign students . Of 
that five per cent, 50 per 
cent must not come from 
one country. 
This last stipulation, 
according to Helliwell, is 
aimed at Hong Kong which 
annually export 19,000 stu-
dents to be educated in 
Canada. Similar numbers 
are also sent to the United 
States and the United 
Kingdom. 
Prior to 1973 U.S. students 
outnumbered Hong Kong 
students in Canadian in-
stitutions . That is no 
longer th e case and , as 
Helliwell puts it, is one of 
the legitimate areas of con-
cern in Canada ' s policy 
towards foreign students . 
Hong Kong is a British 
protectorate that has two or 
three universities, educat-
ing around 10,000 students . 
Clearly they export more 
students than they educate 
at home. 
Helliwell says when the 
numbers are this large one 
has to question the l)'lotives 
of the Hong Kong govern-
ment. 
Is the government, be-
cause it is essentially a 
British colonial government 
not interested in making 
that kind of investment? 
Does the government de-
liberately not build more 
universities because they 
don't want an overflow of 
highly educated people in 
their country and a bad 
case of underemployment? 
Or has the goverl"fment 
·abdicated its responsibilit-
ies to educate its own 
people and is letting the 
rest of the world do it for 
them? 
The fact that Hong Kong 
students are in Canada in · 
substantial proportions of-
ten makes them the brunt 
of the misguided pressure 
to preserve our universities 
for Canadian students. 
But at the University of 
Manitoba where the en-
gineering faculty has 17 per 
cent: of its students from 
foreign countries and a 
large number of those from 
Hong Kong, not a single 
eligible Canadian has been 
turned away . "Eiigiable is 
the key word, " he said . 
"The entrance requirement 
is a 60 per cent average . 
No student, Canadian or 
otherwise, ts turned away if 
they have that average." 
Canadian students who do 
not have a 60 per cent 
average will not be admitt-
ed, he said, and that reject-
!r Press 
Canada 
ion is often taken as foreign 
students taking the place of 
Canadians . 
If the University of 
Manitoba wanted to keep 
its engineering faculty at 
the same numbers and 
admit no foreign students 
then they would have to 
lower their admissions 
standards, and turn out 
poorly qualified engineers . 
Helliwell is not particular-
ly in favour of quotas but he 
considers them more hon-
est than some of the mea-
sures universities have re-
sorted to ease public pres-
sure . 
Every foreign student is 
required to take a "test of 
English in a foreign lang-
uage" (TOEFL) before they 
are admitted into univer-
sity. The purpose of the 
test is to measure a stu-
dent's ability to study in 
English . 
Helliwell says that many 
universities, particularly on 
the prairies, have discover-
ed an increase in applicat-
ions from foreign students 
and the following year have 
hiked the pass mark on the 
TOEFL test in an effort to 
curb the numbers . 
"I 've seen cases where 
the required TOEFL score 
is higher for admittance to 
engineering courses than it 
is for English literature 
classes." 
And he tells a tale where 
you could plot the path of 
foreign students as they 
moved from university to 
unive·rsity across the prair-
ie, as the TOEFL scores 
were hiked higher. 
nate raises the TOEFL 
score. They should address 
it openly instead of messing 
with the scores ." Differ-
ential fees haven ' t made 
much difference in the 
numbers of fore ign stud-
ents coming to Canada 
although it has satisified 
public officials that these 
students are " paying their 
way' ' . 
Helliwell , who is the first 
to admit he is not an 
economist, says the amount 
of money spent to educate a 
foreign student and the 
amount of money that same 
students puts into the Can-
adian economy is roughly 
the same. He is also the 
first to admit that gov-
ernments don't do things 
just because they break 
even . 
Helliwell claims there are 
three reasons why Canada 
and other countries admit 
foreign students into their 
institutions. One reason is 
the money. The second is 
that international students 
provide a degree of cultural 
diversity to the learning 
experience of Canadian 
students . And the third is 
that educating another 
country's students will 
forge economic, political 
and diplomatic ties. Rarely 
do people mention a reason 
that is not based on self-
interest. Helping under-
developed countries is not 
considered . 
The last two reasons are 
hard to measure in concrete 
terms . Who can measure 
the e~fect of foreign -stud-
" A professor will stand up and say that 
he can't understand these students 
because they don't speak english well 
enough and they can't communicate." 
"They would enroll in one 
university and ' then the 
next year the TOEFL would 
be jacked up so all the 
students would move to the 
next university. The fol-
lowing year that university 
would hike its TOEFL score 
and the students would 
move again . 
"So all across the prairies 
you have these dramatic 
peaks and sudden dips in 
foreign student enrol-
ment," he said, "and it 
wasn ' t something that 
changed in the calendar 
policy." 
He said raising the TOEFL 
score is an easier argument 
for professors to use in 
university senates than the 
ugly word quot. ''A pro-
fessor wi II stand up and say 
that he can't understand 
these students because 
they don't speak English 
well enough and they can't 
communicate. So the se-
ents in a large lecture class 
where there is little inter-
communication . On a 
graduate level, particularly 
sociology, where there are 
smaller classes and more 
interaction the internation-
al presence is definitely a 
bonus . 
"Is the reason Jamaican 
students are encouraged to 
come to Canada because 
prime minister Michael 
Manley once studied at 
McGill? 
Maybe, maybe not . 
But there must definitely 
be some kernels of truth in 
that theory because univer-
sities are scrambling to 
attract the newest market 
in international students~­
mainland Chinese. 
"Universities are under-
cutting prices to get Chin-
ese students," he said . "It 
must be useful to have 
these people or they 
wouldn't bother." 
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·women earn rights 
by Angie Mangiacasale 
reprinted from the Eye-
opener by Canadian Un-
iversity Press 
Women were "persons in 
matter of pain and penalt-
ies but not persons in 
matters of right and privi-
leges.'' 
This legislation might 
seem silly to women em-
barking on the 21st cen-
tury, but it was only due to 
the determination and cou-
rage displayed by five wo-
men in the early 1900's that 
it was changed . 
The group challenged the 
interpretation of the work 
"person" in the British 
North America Act . By 
campaigning for tbe ap-
pointment of a woman to 
the Senate, they hoped to 
establish constitutional 
status for women. 
The force behind the 
fearsome five was Emily 
Murphy, the first female 
magistrate in the British 
Empire. In 1916, she was 
asked to head the newly 
formed Women's Court ev-
en though she had no 
background in law. 
Armed with a petition 
signed by 100,000 Canad-
ian women and backed by a 
.letter-writing campaign, 
the support of magazines, 
newspapers, the influential 
national council of women 
and the Alberta govern-
ment, Murphy won her first 
victory for women in 1921. 
The Supreme Court ruled 
that women could not be 
disqualified from holding 
public office on the basis of 
sex. Yet, her requests to 
successive prime ministers 
that a woman be appointed 
to the Senate were ignored . 
Instead of giving up the 
battle, she appealed to the 
Canadian Supreme Court 
for an interpretation of the 
word "person" as it was 
used in the constitution. 
Murphy needed four more 
supporters before she could 
bring court action . She 
enlisted a group of the 
province' s most notable fe-
male figures : Nellie Mc-
Clung, the country' s most 
militant suffragette and a 
former member of the Al-
berta legislature; Louise 
McKinney, the first woman 
to earn a seat in a legislat-
ure under the British Em-
pire; Henrietta Edwards, 
an authority on laws con-
cerning women; and Irene 
Parlby, a member of the 
Alberta legislature who lat:.. 
er served 14 years as a 
cabinet minister. 
The petition put to the 
Supreme Court asked one 
simple, direct question : 
"Does the word "person" 
Armed with a 
petition signed 
by 100,000 
Canadian 
women ... 
in the British North Ameri-
ca Act include female per-
sons?" 
Section 24 of the constitu-
tion stated that ''the gover-
nor-general shall summon 
to the Senate qualified per-
sons" . The Famous Five, 
as they came to be called, 
aruged "qualified" referr-
ed to specifications that a 
candidate for office was 
required to be at least 30 
years . 
amounting to $4,000, and 
reside in the province being 
represented by the ap-
pointed member. 
The Supreme Court ruled 
in April, 1928 that women 
were not legally persons 
within the constitution and 
as such were not eligible to 
be appointed to the Senate. 
But this did not faze them. 
They appealed to the 
British Privy Council at the 
time the Canadian final 
court of appeal . 
The matter was debated 
for four days after which 
the court reserved judge-
ment. 
Months later, on October 
18, 1929, British Lord 
Chancellor Sankey announ-
ced the court had deter-
mined women were in fact 
persons . The final answer 
came in the form of a 
question : " ... to those who 
ask why the word (' ' per-
son " ) should include fe-
males, the obvious answer 
is why not?" 
Half a century later 
although significant steps 
forward have been made, 
there are women who hear 
Emily Murphy's voice 
urging them to continue the 
work she began . Marnie 
Clarke has heard the call 
and is leading the move-
ment, for reform where 
women still do not have full 
equal opportunities. 
"It's been a long slow 
struggle ... but , we don't 
have equality yet," says 
Clarke, the director of the 
Women's Bureau of the 
Ontario Ministry of Labor. 
The biggest problem I see 
is the attitude that in the 
work force women are not 
considered competent. 
"As far as skills and 
talents, women are under-
utilized . A woman has to 
be super good to have 
moderate success." 
A member of the Ontario 
Status of Women commit-
tee, Clarke was responsible 
'-for setting up the first 
centre for women at Hum-
ber College in 1971. Since 
November of 1974, she has 
led the Bureau whose man-
date is to improve the 
status of women in the work 
force . 
"Generally, women today 
earn almost half what men 
do. But, that figure in-
cludes many women who 
work only part-time. Still, 
when all variations are 
cont'd p.10 
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History of Canadian suffragettes 
can't from p.7 
taken into account, there Clarke has been pushing alized for it." 
remains a 15 to 20 per cent for changes in the basic She points out that 
wage gap for which there is human rights of women. upwards of 40 per cent of 
no other explanation than "We don't see women Ontario's work force (1 .8 
discrimination," she says . with power-political, social million employed) are wo-
"lf rent, food and clothing or economic-on the same men. But 63 per cent of 
costs are equal for men and terms as men . Just be- those women are working 
women, where does the cause women are the ones in sales, services and cleri-
idea that women can get by who have children doesn't cal field because these are 
r,;O;.:.n::.;l~e,;;;,SS;;;.;.;,m.:,;O;.:,n:.;;e;J..;c;.;o~m~e;;.f;.;.r.;;;O.;.;m..;.;?;..'_' _:.:,m.:,:;e:,::a:.:,:n;..t~h.:,:;e;.t,,;;;,Sh:.:;o~u~l~d~be~::,:e;.:,n.:.---.the . trad ional roles they are 
encouraged to fill . Like Outward Bound 
promises you discomfort, 
. fatigue and risk. 
It may be the best offer 
you11 ever have. 
Outward Bound is a real life adven-
ture, tough and demanding. We 
teach you skills like wilderness ski 
touring, mountaineering, winter 
camping, rock climbing, and in the 
summer, kayaking. 
Through these activities you learn 
about your potential, your relation-
' ships, but most of all about yourself. 
.......,. Courses year round - 9 days to 4 
weeks duration, fees $300-$750. 
Minimum age 16 summer, 17 winter, 
aH special equ.ipment provided. Why 
- not write for details? 
---------------------
VANCOUVER. B.C. V6J 1S5 (604) 733-9104 "\'+'/ 
OUTWARD BOUND, 1616 West 7th Avenue ~-~ , 
Please send details of courses at the Canadian Outward Bound '0-.t<'f.'\/#D 
Mountain School to:- ,.~/ 
NA ME ...... .. .......... . ....... .. ..••... .. . Age ...... . 
A DDR ESS ......... ... .•... . ................. . .... .. .. 
. .. ... .. ....................... Pho ne .. ...•... . ..... 
getting women 
into senior levels, 
there seems to . 
be a tight lid on 
the the situation" 
many women crusading for 
equal rights, Clarke would 
like to see more women in 
jobs traditionally filled by 
men . 
She refutes the claim that 
women would begin taking 
jobs from men . A redistri-
bution of values regarding 
employment will be needed 
to make the reform move-
ment successful. 
Statistics compiled by the 
women ' s bureau show that 
in 1968, 40 per cent of all 
women aged 15 and older 
were working; by 1978 that 
number had increased to 52 
per cent. 
That change is being 
forced along by the econ-
omy, according to Clarke 
who says "today it's the 
two-earner family that can 
afford to purchase the 
goods that keep people 
employed ." This follows 
something Walter Sande-
en, president of Canadian 
National Railways said ear-
lier this year. 
Although she feels some 
inroads have been made at 
the bottom of the socio-
economic scale, Clarke ad-
mits "when it comes to 
getting women into senior 
levels, there seems to be a 
tight lid on the situation ." 
But some of the discrimin-
atory attitudes towards wo-
men are disappearing . A 
survey conducted by the 
Toronto Star showed that 
only 25 percent of the 
people questioned agreed 
with the statement ''a wo-
man ' s place is in the 
home" compared with 43 
per cent who agreed in 
1972. 
Only 15 per cent now say 
" women make poor boss-
es" as opposed to 33 per 
cent seven years ago. 
People were also aware of 
the difficulities confronting 
~of!.!:!ntertainment 
spree, or anytime-relax with 
ice-cooled Charlie! So perfect when it's 
time to unwind. So put your feet up. 
Now you're ready to enjoy 
Charlie's personality. Charlie. 
The light, sparkling, fruit flavoured 
wine. Available in the handy 
4-pack and magnum. 
women who work: 56 per 
cent believe women do not 
have the same opportunit-
ies as men in the labor force 
while 34 per cent feel they 
do. 
The Women's Bureau is 
receiving more complaints 
about sexual harrassment 
on the job. But, says 
Clarke, it's not because 
there is more harrassment; 
women have decided now 
that it's one part of a job 
they're not willing to put up 
with. 
The Toronto survey det-
ermined women who work 
outside the home are in the 
labor force to stay: 57 per 
cent say they regard their 
work as a career while only 
39 per cent believe their 
position is temporary. 
Just because 
women are the 
ones who have 
children that 
doesn't mean 
thev should be 
penalized ... 
The career-oriented view 
may be a reflection of the 
number of women training 
in fields previously open 
only to men . In universities 
across the country, the 
proportion of female stu -
dents is on the increase . 
In the 1978-79 academic 
year, according to Statistics 
Canada, 31 .8 per cent of 
the students enrolled in law 
courses were female; 30 per 
cent in medicine; 21 per 
cent in MBA (masters bus-
iness administration) ; 16 
per cent in dentistry and 7 
per cent in engineering . In 
Ontario alone , almost 45 
per cent of the total student 
enrolment in post-second-
ary institutions were fe-
male. 
How the women who 
graduate from these cours-
es fare in the job market 
compared to their male 
: counterparts will be watch-
ed closely by the leaders of 
the equal rights movement. 
Every time a woman is 
hired over a man because 
she is better qualified, 
more experienced or is 
expected to be the best 
choice, Emily Murphy will 
be smiling in her grave. 
Marnie Clarke says she 
won't be satisfied with the 
state of equal employment 
until "there are as many 
mediocre women managers 
as there are men manag-
ers ." 
It would be nice to think 
the calibre of people hired 
in influential positions, be 
they men or women, will 
imporve . The point to 
equal rights is that every-
one is given the opportunit)' 
to do what they feel thev 
have a flair for doing. 
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Student placement ph.521-4851 
Burnaby Department 
re requires a part-time 
oor walker to work in their 
s Prevention Program. 
es applicants preferred, 
iminology background an 
. Company willing to 
in right person . Appli -
nt must be over 21 yrs of 
TION : Lougheed 
Mall , Burnaby, B.C. 
HOURS: Flexible to your 
schedule but should be 
available to work on Thur-
sday or Friday evening or a 
Saturday . 
CONTACT: Student Place-
ment at 521-4851 , Loc 269 
in NW for a referral . 
BRARY STUDENT AS-
1ST ANTS 
Students are required to 
work in the temporary loca-
tion of the new Douglas 
College Winslow campus 
library doing general lib-
rary duties . 
LOCATION : Coquitlam 
WAGES:$3.25- $3.75/hr 
depending on your past ex-
perience 
CONTACT: Student Place-
ment at 521-4851 , Loc 269 
in NW for a referral . 
WHITE SPOT 
The Richmond White Spot 
restaurant requires student 
work as Car-hops or 
kitchen personnel. No ex-
perience is necessary to 
apply . 
AGES : $3 .00/hr with 
regular increases 
HOURS: Weekdays or 
lwF•PKE~nds , a variety of 
shifts available 
CONTACT: Student Place-
ment at 521-4851, Loc 269 
in NW for a referral, 
TUTOR 
A Tutor is required to 
instruct a mature student in 
English and French 
grammar. 
LOCATION: Delta 
WAGES: $5 .00/hr 
HOURS: Flexible to your 
schedule 
CONTACT: Student 
Placement at 521-4851 , Loc 
269 in NW for a referral . 
TUTOR! MATH11 
A student is required to 
tutor a Grade 11 student in 
Grade 11 algebra. 
LOCATION : Surrey 
HOURS: TBA 
WAGES: $5 .00/hr 
CONTACT: Studel"!t 
Placement at 521-4851 , Loc 
269 in NW for a referral. 
STUDENT ASSISTANTS 
Student assistants are 
urgently required to work a 
variety of hours at the 
DouglasJCollege Library in 
Richmond. Training will be 
provided . 
LOCATION : Richmond 
Campus Library, Technical 
Services 
WAGES: $3 .50- $4.00/ hr 
HOURS: Maximum of 
15/ wk, Times to be 
arranged according to your 
schedule 
CONTACT: Student 
Placement at 521-4851, Loc 
269 in NW for a referral. 
STUDENT ASS/STANIS 
Students are required to 
work for the Surrey 
Admissions department 
packaging and mailing 
student information forms 
for Spring Registration . 
LOCATION : Surrey 
Campus 
HOURS: Flexible to your 
schedule 
WAGES: $3.50/ hr 
TERM: December 18, 19 
and 20, 1979 
CONTACT: Student 
Placement at 521-4851, Loc 
269 in NW for a referral. 
STUDENT ASSISTANTS 
Two students are required 
to work at a Douglas 
College display booth at 
Guildford Town Centre in 
Surrey during the week of 
November 26 to December 
1, 1979. The booth must be 
occupied during Mall hours -
and each student will work 
part of each day. Training 
will be provided prior to 
November 26. 
HOURS: Nov. 26,27 & 
Dec. 1: 9:00am-5:30pm. 
Nov. 28,29 & 30: 9:00am-
9:00pm. Exact hours to be 
arranged according to 
student's schedule. 
WAGES: $3.50- $4.00/hr 
depending on previous 
experience 
LOCATION : Guildford 
Mall in Surrey 
CONTACT: Student 
Placement at 521-4851, Loc 
269 in NW for a referral . 
STUDENT ASSIST ANTS 
Students are required to 
work for Spring 
Dread job interviews ? 
Do you dread going for a 
job interview? 
Douglas College's 
Programs for Women is 
offering a two-session 
workshop, ' Surviving the 
Interview', on the New . 
Westminster Campus 
November 20 and 21 , Surrey 
campus, November 24; 
Richmond campus 
November 24; Winslow 
campus November 13. 
The workshop has been 
designed for women who 
find it difficult to present 
themselves confidently and 
competently. 
Participants will examine 
the common mistakes made 
by job seekers as well as 
the rights and 
responsibilities of both the 
employee and employer. 
Activities will include 
practice interviews and the 
introduction of 
assertiveness skills in the 
interview. 
t=or 
registration/information 
contact Douglas College 
Admissions at 588-6404. 
Registration carrying out a 
variety of duties involved 
with Registration . 
LOCATION: New 
Westminster Campus 
WAGES: $3 .50- $4.00/hr 
dep on experience 
HOURS: 9;00 am-7:30pm 
TERM: January 8,9 & 10th 
CONTACT: Student 
Placement at 521-4851 , Loc 
269 in NW for a referral. 
TUTORS REQUIRED 
The Douglas Placement of-
fice constantly receives re-
quests for Tutors in all 
subjects , particulary Math 
(all levels) and English. If 
you feel you have the skill 
and time to tutor another 
student please register with 
the Student Placement of-
fice in NW. The average 
wage is $4.50- $5 .00/hr 
and each position usually· 
consists of 1-3 hours/week. 
After you have notified 
Student Placement of you 
availability we will com-
mence referring students to 
you as positions become 
available. 
CONTACT: Student Place-
ment at 521-4851, Loc 269 
in NW to register. 
Ernploytnent 
Personnel from the Ministry 
of Labour will be on campus 
at: 
Douglas College - Coquitlam, 
Cafeteria on: 
NOVEMBER 16, 1979 
8:30 A.M. · 4:30 P.M. 
·Douglas College- New Westminster, 
Cafeteria on: 
NOVEMBER 19, 1979 
Douglas College - Surrey, Cafeteria on: 
NOVEMBER 20, 1979 
Douglas College - Richmond·, 
Front Hall on: 
NOVEMBER 21, 1979 
to accept applications for 
summer employment with the 
provincial government under the 
Provincial Youth Employment 
Program. 
Province of 
British Columbia 
Ministry of 
Labour 
EMPLOYMENT OPPORTUNITY PROGRAMS 
This ainlt no party 
This ainlt no disco 
. This i·s ... 
An other event · 
· RUb-nite . 
,~~~ · Nov. -30 · · .Oq~y 
Guaranteed to be more 
·exciting then any· pubs 
(which doesnlt say much ) · 
• pr1zes 
Be.there 
November 15, 1979 New Westminster, Surrey, Richmond, Coquitlam, Maple Ridge 
douglas college student newspaper 
Other funnies seep. 8 
